Destel-Bergen Corporation

Actuaries and Retirement Plan Consultants
Novato, California 94945

Tel: 415.897.0780 Fax: 415.897.7061
E-mail: info@destel.com

Initial Request for Plan Sponsor Information
This form is an initial data request given to new clients. Section A is a request for basic information concerning the plan
employer and other professionals associated with the employer. Section B is a request for employee census information.

You can return the completed form to the above mailing address or fax to 415-897-7061. If you prefer to complete electronic
versions of either Section A or B of this form, please contact the DBC office and the excel form(s) can be emailed to you.

Feel free to contact the DBC office if you have any question or concerns.

A. GENERAL INFORMATION
1. Employer/Company Information

Company Name:

o @

Contact Person:

Address:

134

o

Phone: Fax:

Email:

f. Employer Identification Number (EIN):

g. Business Structure: ] C-Corporation L] S-Corporation [ Non-profit [ ] Partnership

|:| LLC |:| LLP |:| Sole Proprietor |:| Union |:| Government Agency

h. Do any shareholders of the Employer or their spouses have ownership in
another non-publicly traded company or business entity: [lves  [no

If 1h. is yes, please complete for all applicable organizations:

Name of Business Structure  [Name of Owner Percent |Type of goods or services
Organization (see 1g. for examples) [(indicate if spouse) [Owned |provided by business

i. Does more than 50% of the revenue to the Employer come from performing
management functions on a regular and continuing basis to another organization:

D Yes D No

If 1i. is yes, please complete for all applicable organizations:

Business Structure  |Describe relationship
Name of Organization (see 1g. for examples)  |and type of goods or services
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Initial Request for Plan Sponsor Information

A. GENERAL INFORMATION (CON'T)

2. Accountant:

d.

e.

a. Company Name:
b.

C.

Contact Person:

Address:

Phone:

Email:

Fax:

3. Administrator:

d.

e.

a. Company Name:
b.

C.

Contact Person:

Address:

Phone:

Email:

Fax:

4. Financial Advisor

d.

e.

a. Company Name:
b.

C.

Contact Person:

Address:

Phone:

Email:

Fax:

5. Trustee

d.

e.

6. Other Service Provider (Please Specify):
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a. Company Name:
b.

C.

Contact Person:
Address:

Phone:

Email:

Fax:

a. Company Name:
b.

C.

Contact Person:

Address:

Phone:

Email:

Fax:
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B. REQUEST FOR CENSUS INFORMATION (Please be sure to be as detailed as possible)

Date of Date of Total Hours Indicate any Normal, Union or
Employment Birth Annual Worked Job Title/ Family Relation to Leased Employee
Employee's Name MM/DD/YY MM/DD/YY Compensation Per Year Group Classification * Owner% * Another Employee (N,U,orL)

10

11

12

13

14

15

16

17

18

19

20

* DBC will most likely use the completed census information to review how well a new comparability plan will work for the Employer. A new comparability plan allocates an equal contribution as a percentage of compensation to all employees of the
same group. An example of a typical new comparability allocation is: 1) Owners - 20% 2) Manager -10% 3) All Other Employees - 5%. Please take into consideration the fact that DBC will be using the Job Title/Group Classification and Owner%
columns to determine appropriate group titles for the Employer.
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B. REQUEST FOR CENSUS INFORMATION (Please be sure to be as detailed as possible)
Date of Date of Total Hours Indicate any Normal, Union or
Employment Birth Annual Worked Job Title/ Family Relation to Leased Employee

Employee's Name MM/DD/YY MM/DD/YY Compensation Per Year Group Classification * Owner% * Another Employee (N,U,orL)

21

22

23

24

25

26

27

28

29

30

31

32

33

34

35

36

37

38

39

40

* DBC will most likely use the completed census information to review how well a new comparability plan will work for the Employer. A new comparability plan allocates an equal contribution as a percentage of compensation to all employees of the
same group. An example of a typical new comparability allocation is: 1) Owners - 20% 2) Manager -10% 3) All Other Employees - 5%. Please take into consideration the fact that DBC will be using the Job Title/Group Classification and Owner%
columns to determine appropriate group titles for the Employer.
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B. REQUEST FOR CENSUS INFORMATION (Please be sure to be as detailed as possible)
Date of Date of Total Hours Indicate any Normal, Union or
Employment Birth Annual Worked Job Title/ Family Relation to Leased Employee

Employee's Name MM/DD/YY MM/DD/YY Compensation Per Year Group Classification * Owner% * Another Employee (N,U,orL)

41

42

43

44

45

46

47

48

49

50

51

52

53

54

55

56

57

58

59

60

* DBC will most likely use the completed census information to review how well a new comparability plan will work for the Employer. A new comparability plan allocates an equal contribution as a percentage of compensation to all employees of the
same group. An example of a typical new comparability allocation is: 1) Owners - 20% 2) Manager -10% 3) All Other Employees - 5%. Please take into consideration the fact that DBC will be using the Job Title/Group Classification and Owner%
columns to determine appropriate group titles for the Employer.
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B. REQUEST FOR CENSUS INFORMATION (Please be sure to be as detailed as possible)
Date of Date of Total Hours Indicate any Normal, Union or
Employment Birth Annual Worked Job Title/ Family Relation to Leased Employee

Employee's Name MM/DD/YY MM/DD/YY Compensation Per Year Group Classification * Owner% * Another Employee (N,U,orL)

61

62

63

64

65

66

67

68

69

70

71

72

73

74

75

76

77

78

79

80

* DBC will most likely use the completed census information to review how well a new comparability plan will work for the Employer. A new comparability plan allocates an equal contribution as a percentage of compensation to all employees of the
same group. An example of a typical new comparability allocation is: 1) Owners - 20% 2) Manager -10% 3) All Other Employees - 5%. Please take into consideration the fact that DBC will be using the Job Title/Group Classification and Owner%
columns to determine appropriate group titles for the Employer.
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B. REQUEST FOR CENSUS INFORMATION (Please be sure to be as detailed as possible)
Date of Date of Total Hours Indicate any Normal, Union or
Employment Birth Annual Worked Job Title/ Family Relation to Leased Employee

Employee's Name MM/DD/YY MM/DD/YY Compensation Per Year Group Classification * Owner% * Another Employee (N,U,orL)

81

82

83

84

85

86

87

88

89

90

91

92

93

94

95

96

97

98

99

100

* DBC will most likely use the completed census information to review how well a new comparability plan will work for the Employer. A new comparability plan allocates an equal contribution as a percentage of compensation to all employees of the
same group. An example of a typical new comparability allocation is: 1) Owners - 20% 2) Manager -10% 3) All Other Employees - 5%. Please take into consideration the fact that DBC will be using the Job Title/Group Classification and Owner%
columns to determine appropriate group titles for the Employer.
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